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Just the Resources

* MHCI class examples
» UX Designer responsibilities
* Resources
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managing

Saves Organizes Manages team's i iz B occiscipiinary
Searches i Seaches progress . S
Generate / = Creates Selects most Manages Finalizes. 4
a00es seaeeich St wh besc Explores search __ 2] ooy Gets acoess Forms imerdsciplnry Procros il ——r Ausnds vekes for
question i searches source deliverables

Client /| Funder

file format or
context not

appropriate

- profit
Scrapes data ——. Cleans/structures - innovation

be

terminolog Works on final deliverable  Attends/Co-wiite
< (could be final database paper for
or game design) conterence
+ Analyzes data
Students
Provides data
fund us! - learning
get results
Provides Returns
‘websites ' searches
Research X_ Researchers
i | ' Assistants - publish
——— — -

Librarians

Communicates at
Provides research Visits to talk conference
funding

Faculty
- novel research
- gain respect

in field

submit /

publish

sponsor

Publications

- reputation / prestige
- relevance to field
- get cited

Resources

- provide value to Search engines

researchers

- make resources accessible
- keep / gain users




Yemen Water pOIIC\/ Dashboard Impact of Agriculture Policy on Water

®: Extreme heat caused by Global Warming
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It's important to
know that candidates
are moving.

R3-11: In pipeline conversion, it's
not important to know who's left
behind. | want to know that
people are moving forward.

R3-10: In pipeline conversion,
"the Moved In column makes
sense, but it seems
redundant with Moved
Forward."

| want my hiring
team to be
reasonably fast.

My recruiting
team needs to
move quickly...

R4-14: We have many stages
between our initial interview
and the offer / hire, but we'd like
to do them all within 2 weeks.

R6-18: Since our roles are
for people we needed
yesterday, we care about
"days to start."

Stuff about the
way my team
works

...but speed isn't
the only thing
that matters.

R1-23: "Just because
people are moving forward
doesn't mean you're
succeeding."

Pipeline Conversion

R6-19: We've had candidates
accept, then not show up. So
it doesn't matter that the job
was technically "filled."

| want to track the
performance of
my recruiters.

R4-13: My team shares candidates,
but other recruitment teams at my
company may want filtering by
recruiter.

Fecng

R1-13: Some jobs have different
recruiters doing different stages,
even though there's only one
"recruiter of record."” This stuff
should be reported accurately.

R2-09: | want to see workflow
speed by recruiter...to see

| nee
eye
proc

| nee
my f
man

R5-16:
hiring
depart
well, a

R6-28:
mange
JazzHR
that h¢



REPORT

Pipeline Conversion by Workflow

Showing candidates from WORKFLOW NAME, ORIGINAL VERSION, ACTIVITY DATE 1/15/18 - 2/28/18

12 Candidates

Candidate

Connor Ortega

Brent Davidson

Sally Watkins

Bessie Graham

Joe Obrien

Cecelia Silva

Carrie Bailey

Jane Silva

Lulu Mathis

Eugene Huff

Nathaniel Roberts

Alfred Klein

Showing 12 candidates.

= Advanced

Engineer |

Marketing Person

Account Manager

Account Manager

Engineer |

Engineer Il

Marketing Person

Engineer |

Engineer |

Account Manager

Account Manager

Account Manager

from Phone Screen

Current stage

Not Hired — Culture fit
Hired

Interview

Interview

Interview

Not Hired — Declined

Not Hired — Lead

X 4+ ¥ ¥ *

Applied

New to Screen
Screen to Interview
Interview to Screen

Screen to Not Hired — Lead

Not Hired — Culture fit

Hiring manager

Chester Reid

Eric Massey

Cynthia Horton

Nelle Lewis

Hester Maxwell

Mark Clayton

Dustin Weaver

Beatrice Haynes

Frank Cain

Cordelia Barker

Hilda Pearson

Myrtle Flowers



nHR / Harmony Modules Typography Colors About

Harmony

The living style guide and pattern library of JazzHR.

Action Banner Action Banner
Action Bar Abanner that displays a message and requests an action from the user.
Action Block

You have a new notification. m

Comment
tise Card

Action Bar

ttons . . . .
. A bar that displays a short message and beckons and action from the user. Usually accompanied with buttons.
Icon Input

~
Subheader ™ Hello World Lorem ipsum dolor sit amet, consectetur adipisi... HELLO

Action Block

Ablock that displays content and also requests an action from the user.

& Lorem ipsum dolor sit amet, consectetur adipisicing elit, sed do eiusmod tempor incididunt ut labore et dolore
magna aliqua.



Sources / Resources

* Sprint, Jake Knapp

* Article: "Stop Brainstorming and Start Sprinting”

» Contextual Design, Karen Holtzblatt
* The Lean Startup, Eric Ries

 The Doodle Revolution, Sunni Brown
e Quick TED talk

* Drawing Ideas, Mark Baskinger
* Drawing on the Right Side of the Brain, Betty Edwards



https://medium.com/@jakek/stop-brainstorming-and-start-sprinting-16180839b43d
https://www.ted.com/talks/sunni_brown

Tools

* Google Docs

* InVision, specifically Freehand
* RealtimeBoard

* Trello

* Milanote



HCI Grad Programs

» Carnegie Mellon MHCI

« Carnegie Mellon MA in Design

* Georgia Tech MS-HCI

 University of Washington MHCI+D
 University of Michigan MSI

e Indiana University HCI/d

» Stanford...



https://www.hcii.cmu.edu/academics/mhci
https://design.cmu.edu/content/master-arts-design
http://www.mshci.gatech.edu/program/about
https://mhcid.washington.edu/
https://www.si.umich.edu/content/msi
https://www.sice.indiana.edu/graduate/degrees/informatics/hcid/ms-requirements.html
https://hci.stanford.edu/academics/degrees.php

Contact me

palmer.dorazio@gmail.com
pdorazio.com

@palmerdorazio



