
_____________________________________________________________________________ 
 
THIS NOTICE IS BEING PROVIDED AS A RESULT OF THE FILING OF AN APPLICATION 
FOR PERMANENT ALIEN LABOR CERTIFICATION FOR THIS JOB OPPORTUNITY.  
ANY PERSON MAY PROVIDE DOCUMENTARY EVIDENCE BEARING ON THE 
APPLICATION TO THE CERTIFYING OFFICER OF THE U.S. DEPARTMENT OF LABOR 
EMPLOYMENT AND TRAINING ADMINISTRATION OFFICE OF FOREIGN LABOR 
CERTIFICATION, 200 CONSTITUTION AVENUE NW, ROOM N-5311, WASHINGTON, DC 
20210 
______________________________________________________________________________ 
 
Employer:  Hope College 
Position Title: Professor of Kinesiology 
Position 
Duties: 

(Holland, MI) Responsibilities include, but are not limited to: (1) teaching 
and program development in Kinesiology with emphasis in the following 
areas: exercise science, health/fitness, human anatomy, human and exercise 
physiology, nutrition, and/or biomechanics; (2) advising and professional 
development of exercise science and pre-health care profession students; and 
(3) advancing a scholarly research agenda. 

Rate of Pay: $64,672 per year  
Employment 
Address(es): 

141 East 12th Street, Holland, MI 49423 

Minimum 
Requirements: 

Minimum of PhD in Exercise Science, Exercise Physiology, Kinesiology, 
Sport Management or a related field.  

Applicants: Applications are accepted by email to jobs@hope.edu and must include:   
• Letter of application 
• Curriculum vitae 
• Graduate and undergraduate transcripts (unofficial versions are 

acceptable for initial application) 
• Contact information for three references 
• A statement of scholarly interests and preparation 
• A statement of teaching philosophy and experience 
• A statement describing the candidate’s fit with the mission of the 

college (www.hope.edu/about/our-mission) and our Christian 
Aspirations (https://hope.edu/about/christian.html) 

 
 
 
There is no bargaining representative for the job opportunity with the employer 
in the location(s) of intended employment. 
 
 
This notice was clearly visible and unobstructed while posted.  It was posted for at least ten  
(10) consecutive business days in a conspicuous location in the workplace, where the employer's  
U.S. workers could readily read the posted notice, including but not limited to locations 



in the immediate vicinity of the wage and hour notices. 
 
Dates Posted: 2/13/26    to  3/2/26   Location Posted: 100 E 8th St Suite 210- HR Office 
 
I attest, under penalty of perjury, that the above notice was provided as shown. 
 
Christine McCall, Travel Coordinator_______________ 
Printed Name and Title  
 
Signature:_____________________________________ Date:_2/13/2026__________ 
 
 
 
 
 
 


